Safe Sanctuary

Philadelphia Presbyterian Church


Introduction


God intends for the church to be a safe place for all to encounter God and grow into lives of service and fulfillment. We are called to be a holy community. “As the one who called you is holy, be holy yourselves in all your conduct.” (1 Peter 1:15) Yet, we live in a broken world, and we know churches are not always a safe place. Sexual misconduct for too long has been an unspoken shame in some churches. 

The congregation of Philadelphia Presbyterian Church is committed to providing a safe and secure environment for all children, youth and volunteers who participate in ministries and activities sponsored by the church. The following policy statements reflect our congregation’s commitment to preserving this church as a sanctuary for all who would enter and as a place in which all people can experience the love of God through relationships with others.
Policies

In every setting where adults are working with children and/or youth under the age of 18 (including, but not limited to, choirs, youth programs, Sunday School, Bible School, scouts), there shall be a minimum of two adults in the room at all times, one of which should be a member of PPC.  If one teacher is absent (leaving only one adult in the classroom), the class shall combine with another class in order to maintain the minimum of two adults.

The Christian Education Committee will include a unit on sexual misconduct in training sessions for volunteers.

Anyone who is working with children or youth outside of normal Sunday School and worship activities must complete a volunteer application form (attached). This includes, but is not limited to, anyone chaperoning retreats or field trips or other off-campus or overnight activities.


A completed Volunteer Application form will be viable for a term of five (5) years, after which, a new Volunteer Application form will need to be completed.

Screening volunteers and employees


Employees



All employees (clergy and lay) will be subject to a full background check. 

Any person who is not willing to give permission for such a background 

check will not be considered as a candidate for the position.



Sunday School and other classroom settings


Any person working with children and youth in a classroom setting (such 

as Sunday School, Wonderful Wednesday, Bible School, etc.) will be instructed by the 

Christian Education Committee regarding the church’s safe sanctuary policy.

Youth Fellowship


Any person desiring to work with youth and/or who will be accompanying 

youth on youth trips or other outings (including sports teams) will be required to 

complete the volunteer application form and to give permission for a criminal 

background check.  


Volunteer Application
Name__________________________________________ Date___________________________________

Address _______________________________________________________________________________

Daytime phone ______________________  Evening phone ______________________________________

How long have you been a member of Philadelphia Presbyterian Church?___________________________

Occupation (if employed)__________________________________________________________________

Employer (if applicable) ___________________________________________________________________

Current job responsibilities_________________________________________________________________

Previous work experience

______________________________________________________________________________________

Previous volunteer experience

______________________________________________________________________________________

Do you have a valid driver’s license?___________ Any restrictions?________________________________

Do you have vehicle liability insurance? _________________  If so, are you willing to provide a copy of your coverage for the files?_____________________

What training have you received in the care and nurture of children and youth?

______________________________________________________________________________________

______________________________________________________________________________________

In caring for children, we believe it is our responsibility to seek adult staff that is able to provide healthy, safe and nurturing relationships. Please answer the following questions accordingly. Answering yes to any of the questions will not automatically disqualify a volunteer from working with children. Any special concerns can be discussed individually with the pastoral staff.

Have you ever been convicted of or pled guilty to a crime, either a misdemeanor or a felony (including but not limited to drug-related charges, child abuse, other crimes of violence, theft? ___ yes ___ no.  If yes, please explain fully ______________________________________________________________________________

________________________________________________________________________________________

Have you had an experience in your life that you feel would impede your volunteer work with children and youth? ___ yes ___ no.  If so, do you feel comfortable explaining? Would you like to speak to the minister regarding this experience?

_________________________________________________________________________________________

_________________________________________________________________________________________

Would you be available for periodic volunteer training? ___ yes ___ no

Volunteer Application
References: Please list three personal references (people who are not related to you by blood or marriage) and provide a complete address and phone information for each.

1. Name_________________________________________________________________________________

Address_________________________________________________________________________________

Daytime phone____________________ Evening phone ___________________________________________

Relationship to applicant_____________________________________________________________________

2. Name__________________________________________________________________________________

Address__________________________________________________________________________________

Daytime phone____________________ Evening phone ____________________________________________

Relationship to applicant_____________________________________________________________________

3. Name__________________________________________________________________________________

Address__________________________________________________________________________________

Daytime phone____________________ Evening phone ____________________________________________

Relationship to applicant_____________________________________________________________________

I represent that each of my responses is truthful and accurate.

_______________________________________________________     ___________________________

Signature of applicant                                                                                Date

Waiver and consent

I, ______________________ , hereby certify that the information I have provided on this volunteer application is true and correct. I authorize Philadelphia Presbyterian Church to verify the information I have provided on this application by contacting the references and employers I have listed, by conducting a criminal background check or by other means, including contacting others whom I have not listed. I authorize the references and employers listed in this application to give you whatever information (including opinions) they may have regarding my character and fitness for the volunteer role/task that I perform. Furthermore, I waive any rights I may have to confidentiality to the extent that it may be harmful to myself or others. I have read this waiver and the entire application, and I am fully aware of its contents. I sign this consent freely and under no duress or coercion.

_____________________    _______________________________________________

Date                                      Signature of applicant


Please return completed Volunteer Application form to Church Office


Amended 10/17/2006

